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2017

THURSDAY, 06T - APRIL
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THE FACTORY ACT, THE WORI{MEN COMPENSATION ACT, THE PAYMENT OF WAGES ACT,

THE EMPLOYEES STATE INSURANCE ACT.
(PAPER-1)

NOTE- FIGURES TO THE RIGHT INDICATE FULL MARKS OF THE QUISTIONS,

Q-1

Q-1
Q-2

Q-6

Explain the provisions regarding special protection to women under the Factories Act
OR
Explain the ‘factory’ and "Hazardous process’ under the l*‘actories Act

Discuss fully under what circumstances employer is liable to pay compensation under the
Workmen Compensation Act

OR
Examine various defences available to an employer in a claim of compensatmn under the Workmen
Compensation Act s

Write short notes:-

A- 'Partial’ and 'total disablement’ under the Workmen Compensatlon Act
B- Safety of workers under the Factories Act '
OR

A- Distribution of compensation under the Workmen Compensation Act
B- Powers of inspectors under the Factories Act . :
lxamine the rules for payment of wages under the Payment of Wages Act.

OR
Explain the various authorized deductions under the Payment of Wages Act.

Explain the Constitution, Powers and Functions of ‘Employees State Insurance corporatlon
under the Employees State Act

discuss the provisions regarding Dependent and powers of inspectors under the Employees State
Insurance Act ' o
Write short notes:-

A- Unauthorized deductions under the Payment of Wages Act.

B- Maternity benefit under the Employces State Insurance Act .

OR ' '
A- Unpaid group under the Payment of Wages Act.
B- Insurable workman under the Employees State Insurance Act
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SEAT No. Sardar Patel University
[ A Lv.‘ﬂ Diploma in labour laws and pracflces. (D.L.P.)
Examination
Date 07/04/2017 Time : 02-00 to 5-00 p.m.
Sub. Paper -1  Industrial Disputes Act, BIR Act & T.U. Act.

Total Marks (70)

Q.-1 | Discuss the term Industry with reference to the case of Bangalore water  (14)
supply V/s A. Rajappa.
- OR
Q.-1 Explain the provision of the L.D. Act relating to voluntary reference of (14)
Industrial disputes to arbitration.
Q.-2 When and who can refer the industrial disputes to the national tribunal 2 (14)
What are the effects of such reference ? Explain.
OR
Q-2 State and discuss the circumstances under which the strike and lockout (14')
become illegal under LD. Act. |
Q.-3 What is approved union under the BIR Act 7 State the conditions necessary (14)
for its registration. When can it be removed from the appr:oved hst?
OR

Q.-3 Write short notes under BIR Act. ' | (14)
“A.  Settlement of standing orders. :
B.  Labour Court.

Q.-4 Discuss Any Three Under the T.U. Act. _ ' (14)

1. Collective bargaining.

2. Offences and penalties.

3. Unfair labour practices.

4, Constitution of separate fund for political purpose
5. Registration of Trade Union.

Discuss Any Three ' o | (14)
1. Constitution and functions of labour Court.

2. Notice of change under I D. Act.

3 Joint committees under BIR Act.

4 Disqualification of the office bearer of trade union.
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. SEAT N,

No. of printed panes : 02

;
(HB["J SARDAR PATEL UNIVERSITY
Diploma in Labour Laws & Practice Examination
2017
Saturday, 08th April
2.00 p.m. to 5.00 p.m.

PAPER lli: THE E.P. FUND ACT, M.W. ACT & PRINCIPLES OF LABOUR
ECONOMICS

Total Marks: 70
Note: Figures to the right indicate full marks.

Q.1. Explain the provisions of E.P. Fund Act regarding appointment ai‘n:d [11]
powers of Inspector.

OR
Q.1. Discuss the provisions relating to contributions to Provident Fund. {111
Q.2. Discuss under the E.P. Fund Act: [12]
[a] Exempted Employees
[b] Manufacturing Process
OR
Q2. Explain under the E.P. Fund Act: [12]

[a] Constitution and Powers of Centrai Board
[b] Protection against attachment

Q.3. Discuss fully the provisions regarding hours of work and wages under {12]
the Minimum Wages Act.
OR
Q.3.  Explain under the MW, Act:
[a] Advisory Board and committee
[b] Cost of Living Index Number

Q.4. What is Labour Market? In what ways it differ from Commodity market? {11]

_Explain.
OR
Q.4.  Discuss the factors affecting Labour Efficiency in India [11]
.5, Examine the major problems faced by Indian Trade Unions. [12]
OR
Q.5. What is Collective Bargaining? Evaluate its role in resolving Industrial [12]
disputes.
Q6. Write short notes on any two of the following: [12]

[a] Worker's participation in management,
[b] ‘'Disputes’, “Strikes’ and ‘Lock out’

[c] Causes of Industrial disputes

[d] Labour Economics
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