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Q. 1) MULTIPLE CHOICE QUESTIONS (15 MARKS)

Recruitment is process of inviting applications from market |
1

a) True | b) False | |

Under which method of performance appraisal supervisor has to freely write about candidates
2 a) Checklist ?n):t;e: dessay ¢)Ranking . | d) Grading
3 Promotion often leads to termination of services '

a) True | b) False [ l
4 Senior employees do not require training

a) True- | b) False | |
5 means the degree to which an amount is produced expressed in timely terms

a) Quantity ¢ | b) Quality | ¢)Timeliness | d) None
p is degree to which the process or result of activity approaches perfection

a) Quantity | b) Quaity | ¢)Timeliness | d) Interpersonal
" Objectives of performance appraisal is step in performance appraisal process

a) 1 | b)2 | )3 [ d)d
8 1s not rated in performance appraisal

a)Age | b) Quality | ¢)Timeliness | d) Interpersonal
9 promotion does not increase employees pay

a) Limiied | b) Dry | ©) Multiple | d) None

is the process of forecasting a firm’s future demand and supply of human

10 | resources

a) HRP ' | b) HRD | ) OD | @) None

is process of differentiating between Applications to identify likelihood of success in job

u a) HRP | b) Appraisal [ ¢) Selection | d) None

PI stands for type of training
1 a) Programmed instruction b) lPe':rformance ¢) Post training | d) None

fraining
3 refers to learning opportunities designed to help employees grow
1 a) Recruitment | b) Selection [ &) Development | d) None
is not the theoretical learning in classroom :

14 a) Recruitment | b) Selection | ¢} Development | d) All of the above
15 Job rotation is off the job training

a) True | b) False | i




Q. 2) ANSWER IN DETAIL :- (ANY ONE) (15 MARKS)

1} Define HRM explain its objective and functions
OR
2) Explain the process of Recruitment in detail with examples

Q. 3) ANSWER IN DETAIL :- (ANY ONE) (15 MARKXS)

1) What do you mean by the term Performance Appraisal? Explain its process and various methods
Define Training and Explain importance, need and types of training
» OR
2} Explain the process of Selection in detail with examples

Q.4) SHORT NOTES (ANY TWO) (15 MARKS)
1} Types of Transfer and Promotion
2) HRD
3} Recent trends and amendments in HRM
4) Types of training




