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UB02CCOM01: Principles of Human Resource Management 

Note: 1. Write your answer according to its Weightage. Maximum Marks: 60 

Q-1 A 

2. Figures to the right indicate full marks of the questions. 

Explain the term Human Resource Management. Explain its various 
Objectives in detail. 

B Write a note on: 

Q-1 A 
B 

Q-2 A 
B 

1. job Description 2. job Specification 
OR 

Explain various functions of HRM. 
Explain in detail HR Policy. 

Explain the term "Selection". Explain Selection Process in detail 
Explain the term "Employee Training". Explain its Importance in detail. 

OR 

07 

08 

10 
05 

08 
07 

Q-2 A Write short note on: On the job training. 07 
B Explain the term "Recruitment". Explain various Sources of Recruitment in 08 

detail. 

Q-3 Explain various objectives of Compensation Program. Also explain various 15 
factors affecting it in detail. 

Q-3 Write Shot notes on: 
1. MBO 

OR 

15 
2. 360 Degree Appraisal 

Q-4 A Explain the term 'Collective Bargaining.' Explain its various Types in detail. 08 
B Explain various Causes of Industrial Dispute. 07 

OR 
Q-4 A Explain the concept of'lndustrial Relation.' Explain its various importances 08 

in detail. 
B Explain various problems of Trade Unions in detail. 
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(:QI) liJCJ1q ~~l£ia1 ~~IC-Ia1a11 51~l~ ~f'CI:cctl~ ~li~q"), 
(<ii) liJCJ1q ~~l£1a1 aflld (HR Policy)~ f'CioJctqJ~ ~li~ql. 

l.l.~ 

(:QI) "·lr~iEoO" (Selection)~~~~ ? \.I~EoOafll.lfS~I r2ioJctqJ~ ~li~q"), 
(<ii) "s-4~1~1 ciiC.flli" ~~~ y 7 da!llieCCII~ ~f'CI~ctl~ ~li~q"), 

=bft.lqJ 

l-l.~ 

§C-i ~~I: 90 

(o\9) 
(o<::) 

('to) 
(o~) 

(:QI) ~Ba!l'£1 Ci"ll : "Biliafl "lr~l '1.1~ :QIJ\.Iqllii :Q!Jqcfl ciiC.flli". ( 0\9) 

(<ii) "PI~cfl" ~~~ y 7 PJ~cfla~i rqrq~ ~"lctl ~fCI~ctl~ ~li~ql. (o<::) 

l-l.3 qc1a1 (Compensation) lii'la11 f'CifCIE.I ~~:QI") ~li~ql. qc1a1 \.I~ :o!~~ B~cll ( '\~) 
(q(q£1 \.I~<JiUJiafl ~~f 8~. 
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(=bi) "~1~f6a ~IEJoOtl" (Collective Bargaining) ~e~ ~ 7 Cla11 l.l81~afl fCI0 1c1qJ~ ( o<::) 

~~f 8~. 
( <ii) =bi1'UI~I8 qJEfC!qJE (Industrial Dispute) a11 81~~11 ~fCI:cctl~ ~li~q"), ( 0\9) 

:Qit.lqJ 
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(:QI) ":Q~1'UI~t8 ~oi£1"1" a11 WIIC-1 ~'l.lte 8~ :o!~ do! I lieCCII~ ~f'CI~c11~ ~li~q"), ( Oc) 
( "i) 51liEI~ lisUJ (Trade Union )afl f'CI(q£1 ~li~l:o!J~ ~r2i:cct1~ ~li~ql. ( 0\9) 
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