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UL09CBLHO06: Crimes against Women (CL) Hon. V
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Q1 Attempt any two

1. Sarlata and Suraj are appointed as manager of a company based on their educational
qualification. After a year of completion of their job in the company, the company intended
to give hike in the salary of the employees. Accordingly Anita got 9% hike in her salary and
Suraj got 12% hike in the salary. Both the employees’ performance were having a good
track. Sarlata approaches to you to seek the guidance. Help her and advise her.

Mr. Mayank, a Gynaecologist, is doing a routine check-up of a female who got pregnant. He
2 was a registered medical practitioner. All the equipment’s were got registered with the
central authority and the validity of the registration was for a period of one year ie. from
15/02/2016 to 14/02/2017. He thereafter forgot to renew the licence. Is he held liable to book

. under the prescribed act for his negligence? Under which act he should be booked?

3. Ina factory there was an opening for a position and the requirement was that the work was to
be done in an open machine area. Accordingly Mr Raj, Mr Taj and Ms Preeti applied for the
job. However the company rejected the application of Ms Preeti and appointed Mr. Raj and
Taj. Ms Preeti came to you for your valuable advice on this matter and asked to file a suit
against the company under article 16 of the Constitution of India. Give your valuable advice
to Ms. Preeti

Miss. Priya and Mr. Deepak were employed in an organisation as senior level managers their
duties and responsibilities are of the similar nature their date of joining was on 01/04/2015.
They both were in the same pay scale. However after 2 years from the date of completion of
service in the company Mr. Deepakwas promoted to higher level but didn’t give any
promotion to Miss. Priya. She raised voice against this as they both were appointed on the
same day and work profile includes the same then why a discrimination to be done in
promotion. The management in response didn’t give proper reply to this. Miss

. Priyaapproaches you and seek your guidance. Guide hei in this matter with your valuable
advice.

Q2 Women are considered as the weaker section of the society. Explain this statement in
reference to the status of women in Indian scenario.

OR _
Q2 The main object of the Dowry Prohibition Act was to stop the evil practice of giving
and taking of dowry. In reference to this statement explain the reason for enacting the
act the penalties imposed and functions of Dowry Prohibition Officer.
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Explain the various measures taken under the Declaration of elimination of all forms 15
of discrimination against women 1967 and convention on the elimination of all forms
of discrimination against women1979.
The Pre-conception and Pre-Natal Diagnostic Techniques (Prohibition of Sex 15
selection) Act 1994 is for the regulation of the use of prenatal diagnostic techniques.
In reference to this statement explain the objectives, condition to be fulfilled for

. prenatal diagnostic techniques and penalty imposed under the said act.

Short Notes (Write Any Two) 10
Punishment mentioned under The Immoral Traffic (Prevention) Act

Functions of National Commission for Women

Ceitain essential values to the International relation under UN Millennium
Declaration 2000. .

Sexual harassment in India

©



