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Elaborate the process involved in Human Resource Planning.
Write a note on :
Job description and Job Specification
OR
Define ‘Human Resource Planning’.
Explain the various influencing factors of Human Resource Planning.
“Striking balance between Human Resource required and acquired is
important.”Discuss.

Define ‘Recruitment’. Explain various sources of recruitment in detail.
Write a note on :
Types of tests

OR

“Selection is a negative process”. Discuss this statement with reference
to process of selection.

Write a note on :

Selection interview

What is meant by promotions ? Explain different criteria used to promote
the employee.
Define ‘Demotion’. Explain why it is needed.
OR
Define ‘“Transfer’. Explain various types of transfer in detail.
Discuss various objectives of promotion and transfer.

Define ‘Performance Appraisal’. Discuss different steps involved in
performance appraisal.
Write a note on :
Objectives of performance appraisal.
OR

Explain the problems of performance appraisal in detail.
Explain any five techniques of performance appraisal.
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