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Mr. Siddharaj was a young officer in a nationalized bank in Chennai. He was
approached by Mr, Pratipal, owner of a small textile plant, for a loan to renovate his

plant. Siddharaj gave him a loan of Rs. 50,000. The bank’s branch manager, who saw
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NOTE: Figures to the right indicate full marks to the questions concerned. Marks: 60 _ B
Q-1 A Describe Time Traveler’s journey and his experience about it from your reading of 10
the novel “The Time Machine’.
B Write a brief note on: Morlocks 05
OR
Q-1 A Describe the lifestyle of Eloi. What, according to the Time Traveiler, could be the 10
possible reasen for Elois being transformed in their present state of living?
B Write a brief note on: Weena 05
Q-2A  Draft the Minutes of the Annual General Meeting of Progressive Publications 10
Limited, Ahmedabad
B Write a brief note on: Technological tools for writing 05
OR
Q-2A  Draft the Minutes of the First Board Meeting of Jaipur International Traders Limited, 10
Jaipur,
B Write a brief note on: Technological tools for gathering and collecting information 05
Q-3 The Board of Directors of Sunflower Garments Ltd., Kerala have instructed their 15
Secretary to investigate the causes of dectine in sales of the Company’s products, and
suggest suitable recommendations to arrest the decline. Draft the report of the
Secretary for submission to the Board of Directors.
OR
(-3 The Managing Directort. The Apex Cosmetics Pvt. Ltd. Bangalore, have appointeda 15
committee to examine geruine need, if any, and feasibility of establishing a new unit
m ¥ V Nagar. Draft the report of the committee suggesting V V MNagar as the most
suitable place for establishing the factory,
Q-4 A Read the following passage carefully and answer the questions: 10




Q-4 B

Q-4 A

no future in textiles, was shocked at the loan transaction. He told Siddharaj to stay
close to Pratipal until the money was paid back. Siddharaj stuck so close that he
became Pratipal’s financial adviser. The loan was repaid but Siddharaj became
Pratipal’s partner and resigned his bank Job. Within six years, Siddharaj set up
another textile plant and after two decades his textile unit became the second fastest
growing textile company in the country. Siddharaj’s management style was
characterized by an emphasis on innovation and tight control. To his employees
Siddharaj was friendly and highly visible boss. He always worked around the plant
and called vast number of workers by their first names, He preferred to lead by
example rather than telling people how to do their jobs. However, Siddharaj
committed a big mistake of not grooming a successor. T herefore, there was a vacuum

at the top when he had a severe heart attack and died.
Questions:

1) What were the qualities of Siddharaj as a manager?

2) Do you think Siddharaj was a successfu! manager?

3) Do you think Siddharaj’s decision to resign from his job was propet?
4) Was Siddharaj right in not appointing his successor?

5) Give a suitable title to the passage.

Write a brief note on: Cross Cuitural Cornmunication

‘ OR
Read the following passage carefully and answer the questions given below:

Mr. Aakash Mishra joined the State Bank of India as a clerk after com pleting his MSc

irr 1988, He was aspiring for the promotion to the officer’s post. After getting the -

eligibility service in 1992, he applied for Officer’s post in the bank under the

promotion quota.

He could not get the promotion as his score in the written test was quite low. But at
that time, he was transferred to his native town, i.e. Allahabad. He tried for Officer’s
post for several ti‘me,s but could nat succeed. He was vexed with his trials. But he was
elected fo the office of President of the local branch of Bank Employees’ Union.

Since then he became problem to the management.
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Consequently, almost all the clerks of the branch joined his union. However, he
continued his trials for officer’s post. He was not given the promotion in 2000 though
he got minimum score in the written test on the ground that his interview score was
less than minimum. In fact, the confidential report of the branch manager regarding
his trade union activities worked against him in this case. With this failure, he decided
not to make any further trials and became more active in trade union activities.
Further, he started a business of dealership in automobiles. He succeeded in diverting
the deposits of the business community in his bank to other banks. The management
decided to promote him to the officer cadre based on the recommendations fohe new
Branch Manager. One day, Mr. Aakash Mishra received an appointment order for the
Officer’s post from the Head Office of the bank. All the colleagues including the
branch manager congratulated him. But he said that he did not want the promotion. It

was quite a surprise to all of them.
Questions:

l.Do you think that the management’s action of not selecting Mr. Aakash Mishra

in 2000 on the basis of the confidential report of the Br'e_mch Manager was z‘right‘?
2.Why does Mr. Aakash Mishra not want promotion?

3.Explain the promotional policy related to this case.

4.Give an appropriate title to the passage.

What are the Web Tools available for cross cultural communication?
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