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1. Figures to the right indicate marks of the questions.
2. Answers should be precise and to the point.

Elaborate the process involved in Human Resource Planning.
Give the importance of Human Resource Management,

OR
What is Human Resource Management? Discuss various managerial and
operative functions of HRM.,

Define Selection, Outline the process of selection with suitable flowchart.
OR
Give the differences between training and executive development.

Explain the terms: Job Evaluation, Job Description and lob Specification.

Define Recruitment. Explain internal and external sources of recruitment in detail,
OR

What is performance appraisal? Discuss the limitations of performance appraisal.

Define Transfer. Explain various types of transfer in detail.

Discuss the concept of HRD. Explain the functions of HRD manager in detail.
OR

Write notes on: Moon lighting by Employees and Flexitime.

What are the objectives of Job Evaluation?

S 3 3 o oK 0 o oo K R ROR O K R oK o

—

@

[08]
(071

[15]

[15]

[08]
[07]

[15]

(08]
[07]

[15]

[08]
[07]




