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 Learner Objectives 
1. To create awareness in upcoming managers, of different types of 

information 
systems. 

2. To increase student understanding of IT and their application for 
human resource. 

3. To explore the use of some common Information Systems 
development tools 

 

1 Introduction to Human Resource Information System  
Different types of computer based information systems: 
Computers and Computer Based Information Systems / 
Introduction to Computer 
Based Information Systems -TPS/MIS/EIS/ES/DSS/OA 
HRMS Planning 
Human resource & HRMS 
Planning an HRMS 
Designing an HRMS 
Software for HRMS 
Hardware for HRMS 

20% 

2 Management Information Systems 
Functional Applications / Exercise 
HRIS Life Cycle/HR responsibility in each phase of HRIS 
development 
Pre implementation stage of HRIS: 
HRIS planning 
HRIS expectation 
HRIS cost-benefit value analysis 
Getting Management support for HRIS 
Limitations of computerization of HRIS 

20% 

3 Implementation of HRIS 
Tools in HRIS development 

20% 

4 HRIS Applications 
Applicant and employment management 
EEO and affirmative action 
Compensation 
Benefits 
Employee and industrial relations 

20% 



Training and development 
Human resource planning 
OSHA 
Payroll 

5 Case studies with reference to  
HRIS implication in corporate sector 

20% 
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