SARDAR PATEL UNIVERSITY
Programme: MHRM

Semester: 111

Syllabus with effect from: June 2016

(Under Choice Based Credit Scheme)

Exam Component of Marks
Course Type | Course Code Name Of Course /-'F-, Credit D”ri"“nt'on Internal | External |  Total
hrs Total/ Total/ Total/
Passing Passing Passing
PAO3CHRMO5 | Organizational Development T 3 3 30/10 70/28 100/40
Core PAO3CHRMO06 | Human Resource Development T 3 3 30/10 70/28 100/40
Courses: PAO3CHRMO7 | Employment Law - | T 3 3 30/10 70/28 100/40
PAO3CHRMO08 | Field Work Practicum P 8 8 150/50 | 100/40 | 250/100
Soft Skill PAO3SHRMO02 | Skill Laboratory P 2 2 25/8 25/10 50/20
Courses:
PAO3EHRM 11 | Management Function and Behaviour T 3 3 30/10 70/28 100/40
PAO3EHRM 12 | Corporate social Responsibility T 3 3 30/10 70/28 100/40
PAO3EHRM13 | Management of Human Resources T 3 3 30/10 70/28 100/40
Electi .
Suegj ‘et | PAOBEHRML4 | Employment Relations T 3 3 30/10 | 70/28 | 100740
(Any Two) | PAO3EHRM15 | Organizational Dynamics T 3 3 30/10 70/28 100/40
PAO3EHRM16 | Wage and Salary Administration T 3 3 30/10 70/28 100/40
PAO3EHRM17 | Human Resource Planning T 3 3 30/10 70/28 100/40
PAO3EHRM18 | Human Resource Information System T 3 3 30/10 70/28 100/40
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