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Unit Description in detail Weightage (%)
1 The Scientific Approach: 20%
Science and common Sense, Empiricism(Posihusmd@sBphical Approach
Scientific research Characteristics of scientifisgarch,
Aims of Social research, Steps in Scientific Redgalypes and methods pf
scientific research, value of scientific researdfalue free Scientific research
2 Structural Parts of knowledge: 20%
Facts, Concept, Constructs, Variable, Hypothesmpigcal, Generalization and
Theory Hypothesis: Types, Characteristics, souaoglsimportance of
Hypothesis
3 Problem for mulation: 15 %
Science & Logic, Elements of Logical, Analysis, iddly and truth, Types of
Reasoning Strategies in Research
4 Resear ch design: 20 %
Meaning, Function / Goals of research design, Ghariatics of Good
Research Design, Quantitative & Qualitative Rededdesign of different
Types of research in the field work HRM
5 Measurement in Social Resear ch: 10 %
Concept, level of measurement & indicating levelnefasurement Prominent
scale procedure
6 Sampling and sampling design: 15 %
Basis concepts, Purpose of sampling, Principlesaofpling, Types of
sampling, Sampling in Qualitative Research, sarSpte

Basic Text & Reference Books:
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Research Methodology - C. R. Kothari .

Research Methodology in Management - V. P. Michael
Statistics of Management - Levin .Richard. | .

Research Methodology - L. N. Kohli

Methods and Techniques of Social Research - Dr.&um
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