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Unit Description in Detail Weightage (%)
I Financial Management - Meaning and Definition, ttNe and Scopes, 2504
Importance and objectives of Finance function, RbIEinance Management
Il Source of Finance - Need, Sources of Long-teimakcing, Short-term V/$
) . ; : L . : 25%
Long-term Financing, Financial Implications of letegm financing.
Il Capital Structure - Meaning, patterns of capi#ructure, Optimum capital
N ) 25%
structure, determination of capital structure.
IV | Wages & Salary Administration - Time keepingdatime booking, methods
of remuneration, incentive plans — Halsey, Rowafferntial wage plans, 25%
lobour Turnover.
Basic Text & Reference Books:-
Khan and Jain: - “Fundamentals of Financial Manag@iTlata Mcgraw Hill Publication.
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G. Sudarsana Reddy Financial Management - Ptescgnd Practice Himalaya Publication.
Dr.B.G. Satyaprasad & Dr.P.V.Kulkarni : Finandi#édnagement, Himalaya Publication.

Sudhindra Bhat Financial Management, Excel books
Maheswari S.N. “Financial Management” Sultan Ché&rfslons, New Delhi

Cost Accounting : Principles and Practice- Jain ldacang ( Kalyani Publication)

Cost Accounting : Methods and Practice- B K Bhar
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