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Course 
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Semester-IV 

Total Credits 
of the Course 04 Hours per 

Week 
            04 

 

Course 
Objectives:  
 

• To explain the basic concepts, terminology and holistic process of 
human resources development.  

• To analyze the trends and significant issues in the field of HRD. 
• To describe each of the major HRD functions and application areas 

for employee development. 
• To facilitate discussions and understand challenges in the field of 

HRD. 
 

Course Content: 30 sessions  

Unit Description Weightage 
(%) 

1. Introduction to HRD Concept and its Processes 25 

2. Assumption of HRD – Training and Development 25 

3. Influences of Employee Behavior, Learning and Critical HRD Issues, 
Organizational Structure.  

25 

4. Assessing needs and designing HRD activities 25 

 

Teaching-
Learning 
Methodology 

Lectures, Presentations, Case method.  

 

Evaluation Pattern 

Sr. 
No. 

Details of the Evaluation  Weightage 

1. Mid-Semester Examination 30% 

2. Internal Continuous Assessment in the form of  Presentations, Quizzes, 
Seminars, Assignments, Attendance  

30% 

3. End Semester Examination 40% 
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Course Outcomes: Having completed this course, the learner will be able to  

1. Apply key concepts associated with HRD. 

2. Apply the core process of HRD and evaluate connections between the HRD process and 
performance management systems. 

3. Execute employee development activities through various HRD functions. 
 

4 Apply HRD audits and their tools. 

5. Enhance employability. 
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Online Resources 

www.sprigghr.com/ hrtrain 

www.researchgate.net/ hrd 

www.yyu.edu.tr/hrd 
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