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Unit Description in detail  Weighting (%) 

1 Introduction  25 % 
 Concept  of  HRIS,  Human  Resource  System  approach,  Strategic  role  of  
 information in HRM, uses and importance of HRIS   

2 IT in HRM  25 % 
 Differenced  between  Traditional   Information  System  and  HRIS,  HRIS  
 Philosophy, Different types of HRIS, Sources of HRIS   

3 HRIS Implementation  25 % 
 Identifying  business  need,  transformation  of  business  need  into  functional  
 requirements,  Uses  of  HREIS;  Administrative,  Analytical,  Decision  Making,  
 Application  of  HRIS;  Strategic  Management,  Work  force  Planning and  
 Employment, HRD, Employees  and labour   

4 HRIS Application  25 % 
 Designing  an  HRIS  Department,  Compensation  and  Benefits  Management,  
 Training  and  Development,  HR  planning  and  Analysis,  HRIS  Initiatives  in  
 Indian Companies   
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